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Training Product Submission 
This form facilitates Section 7: Step 5.1 Submission of draft training products to the Assurance Body 

in the Training Package Products Development and Endorsement Process Policy (TPPDEPP). 

Completing this form and submitting the required information, including in the attachments, 

provides the Assurance Body with the necessary information to assess your Training Product 

Submission (the submission) against the standards and policies set out in the Training Package 

Organising Framework (TPOF). This is an opportunity to describe how the processes you have applied 

to develop your products and the products themselves comply with the requirements of the TPOF. 

Refer to the Training Package Assurance Submission Compliance Guide for detailed information 

about the evidence required for your submission. 

Components of the submission include: 

 this form 

 completed attachments including: 

o the draft training package products (products) 

o the Companion Volume Implementation Guide 

About this form 

There are three sections to this submission form: 

Section 1: Submission Details 

Section 2: Submission Evidence 

Section 3: CEO Declaration 

Unless otherwise indicated, you must provide a response to each question and to each part of each 

question. 

 

This symbol has been used throughout this form to indicate where attachments and additional 

information must be attached to the submission. 
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Submission to the department 

This form and the required attachments must be uploaded to the relevant activity folder in the 

TPA GovTEAMS Community. Once all documents have been uploaded and your submission is 

complete, email TrainingPackageAssurance@dewr.gov.au with the Activity ID and Title to advise the 

submission is ready for assurance.  

Incomplete submissions, including where there is insufficient/missing detail in the submission form 

and/or attachments, will be returned to you and the assurance process will be paused until the 

required information is received. 

One form of evidence may satisfy multiple questions. A checklist is provided at the end of this 

document to assist you to ensure your submission is complete. You can use the column titled 

‘Evidence Reference’ in the checklist to identify the location of evidence in your submission, 

alternatively, you may prefer to produce your own cover sheet to accompany the submission. 

Assistance completing this form 

Please refer to the Training Package Assurance Submission Compliance Guide for information about 

how the Assurance Body will review the submission, noting that the examples of evidence provided 

are only a guide and not intended to be an exhaustive list. 

If you need help completing this form, please contact TrainingPackageAssurance@dewr.gov.au. 

Refer to the department’s website and the TPA Community in GovTEAMS for further information 

about the Training Package Assurance process. 
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Section One: Submission Details 
 

1. Jobs and Skills Council Details 

Jobs and Skills Council Name: 

 

 

Contact person: 

(the person the Training Package Assurance team will liaise with during the assessment process, you can 

identify more than one person here if required) 

Name(s):  Position:  

Phone:  Mobile: 

Email(s):                                                                                                                                                                                                                                                           

 

2. Activity Details 

Activity ID:   

Activity Title:  

 

Provide a brief description of the activity.  
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3. Scope of the submission 

Provide the number of Qualifications, Units of Competency, and Skills Sets included in the proposed 

release of the Training Package. This may also include any minor changes that will be made as a 

result of the project. 

While the assurance assessment only focuses on products that require endorsement by Skills 

Ministers (i.e. major changes), understanding the context for the entire release may be helpful to the 

Assurance Body.  

For assistance refer to the Categories of Change table at Appendix A of the TPPDEPP. 

 

 Major Minor Total 

Qualification(s):    

Unit(s) of competency:     

Skill Set(s):    

 

If applicable, provide an overview of minor change updates that will be included in this release.  

 

 

 Complete and attach Attachment A – Products submitted for assurance 

4. The Annual Training Product Development Plan 

Provide a link to the published plan on your website. 

 

If the activity is not listed in the plan, provide an overview of the unforeseen or urgent need 

addressed by the activity. 

 

 

 

Link/URL:   
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Section 2 – Submission Evidence 
 

Technical Committee 

5. Technical Committee Composition 

 Attach details of the membership of the technical committee and their expertise as per 

Section 7, Step 1.2 of the TPPDEPP including the Terms of Reference for the committee. 

Has the composition of the technical committee changed from that published at the pre-submission 

stage?  

 Yes  No (go to Q6) 

 

Provide a reason for the change describing any impact of the change on the development activity. 

 

 

6. Technical Committee Statement 

 Attach a statement that the technical committee has reviewed the draft training products 
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Consultation Activity 

7. Stakeholder Consultation Strategy 

 Attach a copy of the stakeholder consultation strategy 

 

Did the consultation undertaken deviate from the stakeholder consultation strategy (including 

changes to identified stakeholders, and any delays or changes to consultation timeframes)? 

 Yes  No (go to Q8) 

 

Provide a summary of what changed and why.  

 

 

8. Consultation Timeframes 

Provide an overview of when the consultation activities were undertaken. 

You can enter more than one set of dates for each consultation phase as required. 

Consultation Phase Dates 

Public and government consultation  

Incorporating feedback 
(additional consultation if required)  

Senior Officials Check  
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9. Vulnerable and Minority Cohorts 

Describe how consultation activities have been responsive to the needs of vulnerable or minority 

cohorts, including women, people with disability, culturally and linguistically diverse communities, 

and First Nations people. 

Information should include how vulnerable or minority stakeholders were identified and how 

consultation activities were tailored to respond to the needs of those stakeholders. 

 

 

10. Consultation Log 

 Attach the consultation log including the high-level summary  

(an example consultation log is provided in GovTEAMS)  

If required, provide context or further information to support the assurance assessor’s understanding 

of the consultation log. 
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11. Senior Officials Check 

 Attach evidence that the Senior Responsible Officer check was undertaken 

 
 

12. Support from Regulatory and Licensing Bodies 

Do any of the products in the submission have regulatory, licensing, or legislative implications? 

 Yes  No (go to Q13) 

 Identify products that contain regulatory, licensing or legislative implications in  

Attachment A – Products submitted for assurance 

 Attach evidence of support from all relevant national/state and territory regulatory and/or 

licensing bodies 

 
 

13. Engagement with other Jobs and Skills Councils 

Do any of the products in this submission impact other Jobs and Skills Councils products? 

 Yes  No (go to Q14) 

 

List the Jobs and Skills Council(s) impacted: 

 

 Attach evidence of engagement with all relevant Jobs and Skills Councils 
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14. Rationale for mandatory workplace requirements 

Are any Mandatory Workplace Requirements (MWRs) included in the submitted products? 

 Yes  No (go to Q16) 

 Identify products that contain MWRs in Attachment A – Products submitted for assurance 

Describe the process undertaken to determine the MWR. Consider the process set out in the good 

practice guide on MWR: On the Mark: 5 Good Practice Principles when completing this section. 

 

 

15. Support for mandatory workplace requirements 

 Attach evidence of support for proposed requirements (including from small to medium sized 

enterprises), and employer willingness to support learner work placements  
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16. Implementation Issues 

Were any implementation issues raised through the consultation process? 

 Yes  No (go to Q17) 

 

Provide a summary of the implementation issues raised and the proposed management strategy.  

For example: 

 how the downstream impacts of the changes will be managed (for example, where the 
submission proposes deletion of units/qualifications) 

 implications for other products in the training system 
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17.  Disputes 

Note: This section refers to disputes as described in the Model Dispute Resolution Policy at Appendix C 

of the TPPDEPP 

 

Were there any disputes about the content of the products during stakeholder consultations? 

 Yes  No (go to Q19) 

 

Describe the dispute/s and how you applied your internal dispute resolution process to resolve the 

matter. 

 

 Provide detail about the dispute/s including the stakeholders involved in the consultation log  

(See example Attachment B Consultation Log - Dispute Resolution tab) 

 

18.  Alternative Dispute Resolution (ADR) 

Was an Alternative Dispute Resolution (ADR) practitioner engaged? 

 Yes  No (go to Q19) 

 

Provide a summary of any disputes that were escalated to ADR. Include the recommendations 

produced, the final position of the Jobs and Skills Council, and a justification where the ADR 

practitioner’s recommendations were not adopted. 

 

 Attach a copy of the ADR practitioner’s advice  
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19. Evidence of broad consensus 

Has broad consensus been reached on all products? 

 Yes (go to 19.1)  No (go to 19.2) 

 Attach evidence of support (e.g. letters of support) 

19.1 Provide a summary of how broad consensus has been determined. 

 

 

19.2 Where broad consensus is not reached, provide a justification for why the product has been 

submitted for endorsement, including how you attempted to gain consensus. 
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Compliance with Requirements 

20. Anti-Discrimination Assessment 

Provide an assessment that demonstrates that the products meet anti-discrimination legislation, and 

associated standards and regulations, including the Disability Standards for Education 2005. 

 Attach a copy of the Anti-Discrimination Assessment 

21. Pathways 

 Attach evidence that pathways into and through the products have been considered and 

agreed 

22. Rationalising and Streamlining 

Describe the process undertaken to rationalise and streamline the training package products.  

This may include units and/or qualifications to be deleted and the use of cross sector units and/or 

other existing units. 

 

23. Request to change transition period 

Is a change to the standard transition period (12 months) proposed for any products in this 

submission? 

 Yes  No (go to Q24) 

 Identify products where a change to the transition period is proposed in  

Attachment A – Products submitted for assurance 

Provide a rationale for the proposed transition period. 
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Training Product Content 

24. Training Package Products  

Provide a link to the pre-published training package. 

Link:  

 

 Attach a copy of all training package products submitted for assurance including the 

Companion Volume Implementation Guide 

 

25. Pre-requisites  

Does the submission include any units of competency that contain pre-requisites? 

 Yes  No (go to Q26) 

 

Describe the process undertaken to ensure the use of pre-requisites is minimised. 

 

 

Were there any issues raised about pre-requisites through the consultation process? 

 Yes  No (go to Q26) 

 

Provide a summary of the issue/s raised and how the issue/s have been resolved.  
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Section 3 – CEO Declaration 

26. Submission declaration

The proposed products were developed in accordance with all components of the 

Training Package Organising Framework (TPOF). 

I confirm all required attachments are included with this submission. 

Jobs and Skills Council Chief Executive Officer 

Signature: Date: 

Full Name: 

27. CEO summary statement

Include a summary from the CEO describing how they have ensured that the submission has been 

developed in accordance with the requirements set out in the TPOF.  
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Submission Checklist 

To avoid a delay in the processing of your submission, please ensure that your submission is 

complete. Submissions that are not accompanied by the required attachments will be returned for 

completion. Confirm the following documents have been uploaded where applicable: 

Q. Required Document Uploaded n/a 
 

Evidence 

Reference 

3. 

Attachment A – Products submitted for assurance, 

including (where applicable):  

 Regulatory, licensing, or legislative implications 
(see item 12) 

 Mandatory Workplace Requirements (see item 14)  

 Requested extension period details (see item 23)  

y   

5. Technical committee membership details y   

6. 
A statement that the technical committee has reviewed 

the draft training products 
y   

7. A copy of the stakeholder consultation strategy y   

10. 

The consultation log including: 

 Detail about disputes and the stakeholders 
involved where applicable (see item 17) 

y   

11. Evidence that the SRO check was undertaken y   

12. 
Evidence of support from all relevant national/state 

and territory regulatory and/or licensing bodies 
y y  

13. Evidence of engagement with other relevant JSCs y y  

15. 
Evidence of support for proposed MWRs including 

employer willingness to support placements 
   

18. The Alternative Dispute Resolution practitioner’s advice y y  

19. Evidence to support broad consensus y   

20. The Anti-Discrimination Assessment y   

21. 
Evidence that pathways into and through the products 

have been considered and agreed 
y   

24. A copy of each product submitted for assurance y   

24. The Companion Volume Implementation Guide y   
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	1: 
	 JSC Name: [Manufacturing Industry Skills Alliance]
	 Contact Names: Darren Payne
	 Contact Position: Manager Training Products and Projects
	 Contact Phone: 03 9815 7000
	 Contact Emails: darrenp@manufacturingalliance.org.au

	2: 
	 Activity ID: MPT_ANN_2223_002
	 Activity Title: Non-Destructive Testing Skills
	 Description of Activity: Introduction: 
Non-destructive testing (NDT) applies to a range of tests used extensively in industry to check the integrity and compliance to specifications of structures, components and joining processes such as welding without the need to damage or change the item being tested.  NDT skills are used by welders to test the integrity of welds they have performed and by technicians providing formal NDT test certification on items manufactured by other people. Three levels of NDT skills and knowledge are recognised in industry and are covered in the Manufacturing and Engineering (MEM) Training Package. The units of competency are aligned to ISO and Australian technical standards. These technical standards have recently changed and in order for NDT VET training to remain relevant to current practice for NDT certification of materials, products and structures t it is critical that 19 MEM NDT units of competency (24 series) be updated.  The revisions reflect changes to the international standards - Non-destructive testing – Qualification and certification of personnel (ISO 9712:2021) on which the Australian NDT standards rely. The project has aligned the MEM NDT units to the certification requirements for NDT technicians reflected in the Non-destructive testing – NDT training syllabuses specifications (ISO/TS 25107:2019). The changes will primarily affect NDT technicians with some changes also impacting occupations that perform NDT tests such as welders who do not provide formal NDT test certification.

Project outcomes: 
The review of the MEM NDT training package products against the new ISO standards   identified that maintaining common units of competency for both tradespersons and technicians performing basic NDT tests was no longer feasible as the  revised international technical standards now require higher skills and knowledge for conduct of basic NDT tests. Industry advice was that this new basic NDT technician level of skill and knowledge was above that required by welders and other tradespersons testing the quality of their own work.  As a consequence, MISA has identified that for the NDT units of competency to meet industry needs it is necessary to now have separate trade and technician NDT units of competency covering basic NDT tests. MISA developed five new units of competency covering the skills and knowledge required by technicians performing basic NDT tests in order to maintain alignment with the revised international standards.  This strategy was supported during public and government consultation.

Following these consultations, it was agreed to recode the five units of competency covering basic NDT skills for tradespersons from the 24 series to the 18 series to provide further clarity in distinguishing between trade and technician units of competency to assist stakeholders in making informed choices on selecting either trade or technician units of competency. 

Additionally, MISA chose not to revise one specific unit, MEM24012 Apply Metallurgical Principles, as initially proposed. The revised standards did not significantly impact the outcomes of this unit, which is not limited to Non-Destructive Testing (NDT) qualifications and is applicable to higher-level qualifications outside the NDT domain. Consequently, 18 units were revised, five new units were developed, and one qualification along with one skill set was also revised.


	3: 
	 Number of Qualifications - Major Changes: 1
	 Number of Qualifications - Minor Changes: 10
	 Total Number of Qualifications: 11
	 Number of Units - Major Changes: 18
	 Number of Units - Minor Changes: 23
	 Total Number of Units: 41
	 Total Number of Skill Sets: 1
	 Overview of minor changes: Ten qualifications have been updated as part of a minor change to ensure that the revised unit codes and titles are accurately reflected across the affected qualifications. Additionally, 23 units of competency have been updated, primarily involving corrections to unit codes in the application. Further details are available in Attachment A - Products Submitted for Assurance.

It is important to note that the qualification MEM31922 Certificate III in Engineering - Fabrication Trade, although it is part of this project as a minor change requirement, the qualification is also included as a major change in the Blacksmith Project (MPT_ANN_2324_001 Blacksmith). The qualification has been included in this project submission to illustrate the minor changes which are carried across to the Blacksmith Project.

To minimise churn of training package projects, all three projects outlined below are intended to be released as one Training Package (Release 5.0):
MPT_ANN_2223_002 Non-Destructive Testing Skills
MPT_ANN_2324_001 Blacksmith
MPT_ANN_2324_002 Update to MEM80122 Graduate Diploma of Engineering.

	4: 
	 Link to Annual Plan: https://manufacturingalliance.org.au/wp-content/uploads/2025/03/Annual-Training-Product-Development-Plan_Version6_March_2025.pdf
	 Overview of unforeseen need: N/A

	5 - Yes: Yes
	5 - No: Off
	5 - Tech C'ttee changes: There were two changes to the Technical Committee in the early stages of the project. One change was Irene Pettigrew who was the Australian Institute of Non-Destructive Testing (AINDT) representative.  During the early stages of the project Irene Pettigrew resigned from AINDT and was replaced by an AINDT committee member Luke Jones. Luke Jones subsequently also resigned from the Technical Committee due to changes in his work responsibilities that made participation in the committee an issue. As AINDT is the organisation in Australia responsible for the development and distribution of NDT technical standards their participation in the project was regarded as critical. The changes in their representation including delays in obtaining a new nominee from AINDT delayed project timelines. The first Technical Committee meeting was held upon appointing a member representing AINDT namely Angelo Zaccari.
	7 - Summary of changes: The MPT_ANN_2223_002 Non-Destructive Testing Skills project was approved in 2022 – 23. The project experienced changes to consultation timeframes as outlined below and were approved as per our published Annual Training Product Development Plan.  

Reasons for changes to project timelines and consultation timeframes included:
•	Delays attributed to establishing the technical committees and confirming the consultation strategies meet the requirements of TPOF, including consultation with states and territories to source appropriate representation.

•	The Australian Institute for Non-Destructive Testing (AINDT) are a key stakeholder for this project taking longer than expected to nominate a member to the technical committee. 

The initial development stage of the project took longer than planned which impacted the planned timeframe of subsequent stages of the project.

•	The changes to the timetable resulted in the project overlapping with a Christmas and New Year shut down period in manufacturing which impacted the availability of stakeholders for during   consultations.

The MEM Manufacturing and Engineering Interim Standing Committee, made up of membership from Australian Manufacturers Workers Union (AMWU) and Australian Industry Group (Ai Group) met on Monday 6 November 2023. The Committee agreed to amend the timelines.

Stakeholder Engagement and Project Overview and Consultation Strategy:
The consultation process adhered to the strategy outlined in the Project Overview and Consultation Strategy, incorporating a range of engagement mechanisms including email notifications, public and government consultations, informational webinars, phone outreach, and feedback forms accessible on the project website. The list of identified stakeholders, as originally documented, remained unchanged, and no significant modifications were made to the stakeholder group.

However, it is important to note that, while the majority of stakeholders actively participated in the consultation process, a small number of organisations did not respond despite repeated efforts to engage these stakeholders via email and phone calls. They either did not respond or opted not to participate in the consultation process as initially documented in the Project Overview and Consultation Strategy. These challenges, while noted, do not signify a departure from the consultation strategy, but rather reflect limited engagement from a few stakeholders.
	7 - Public consultation: 03 June 2024 - 28 June 2024
	7 - Incorporating feedback dates: 01 July 2024 - 18 October 2024
	7 - SRO dates: 25 October 2024 - 08 November 2024
	7 - Yes: Yes
	7 - No: Off
	9 - Vulnerable and Minority Cohorts: A broad range of stakeholders were notified about the project and consultation phase, via multiple mechanisms, additionally stakeholders were provided opportunities to provide feedback via email, phone, an online feedback form or during the three hosted information sessions.

The scope of this project in the approved Activity Submission did not identify issues associated with vulnerable and minority cohorts, nor did it anticipate that any in these groups could be impacted by the project outcomes. Consequently, the consultation strategy did not identify any additional specific consultation activities.

	10 -  Consultation Log: The Consultation Log provides a thorough overview of all feedback received, including detailed input from individual stakeholders. It also captures contributions from the Technical Committee and the Interim General Manufacturing and Engineering Standing Committee.

The Interim General Manufacturing and Engineering Standing Committee has played a pivotal role in overseeing the development process for the MEM Training Package Products. Key stakeholders were identified during the formulation of the Project Overview and Consultation Strategy. MISA proactively reached out to State and Territory Training Authorities to identify any additional stakeholders within each jurisdiction that should be engaged as part of this strategy.

Consultations were conducted with 32 stakeholders through various channels, including email, phone calls, information sessions, and an online feedback form. Stakeholder engagement strategies included promoting the project on the Manufacturing Alliance website and sending email notifications to subscribed stakeholders and industry groups at critical project milestones. Additionally, targeted consultations were held with key stakeholders, alongside broader industry engagement through information sessions.

All relevant components were made available for public comment on the Manufacturing Alliance website during the consultation phase, which also included government input. MISA disseminated email notifications to 1,008 stakeholders inviting their feedback and support for the proposed changes. During the consultation period, two information sessions were conducted, attended by ten participants, all of whom were encouraged to share their feedback.

Draft training package products were circulated to the relevant Senior Responsible Officers (SROs) for their review. All feedback received has been documented in the consultation log, which illustrates that stakeholders have engaged on matters concerning regulatory requirements and industry standards.

The stakeholder list encompasses a diverse array of participants, including industry associations, unions, Industry Advisory Bodies, government representatives, professional associations, employers, RTOs, educational experts, and subject matter experts, collectively representing all states and territories.

NDT is a small, specialised but critical industry sector. While MISA made extensive efforts to gather feedback from numerous sources, the feedback consultation log reflects the specialised nature of the NDT sector. Notification emails were sent to 1,008 stakeholders, and three public webinars were organised to further inform stakeholders and solicit their feedback.

Additionally, two Technical Committee meetings were convened, featuring experts from both industry and RTOs.
	12 - Yes: Off
	12 - No: Yes
	13 - No: Off
	13 - Yes: Yes
	13 - JSCs impacted: Two of the revised units of competency (MEM24001 Perform basic penetrant testing) and (MEM24003 Perform basic magnetic particle testing) fall into the Transport and Logistics (TLI) Training Package. The Jobs and Skills Council responsible for the TLI training package is Industry Skills Australia, who have been informed of the impact.
	14 - No: Yes
	14 - Yes: Off
	14 - MWR process: The products do not contain any mandatory workplace requirements.
	16 - Yes: Off
	16 - No: Yes
	16 - Implementation Issues: N/A
	17 - Yes: Off
	17 - No: No
	18 - Yes: Off
	18 - No: No
	17 - Disputes: N/A
	18 - ADR: N/A
	19 - No: Off
	19 - Yes: Yes
	19-1 - Consensus Reached: Broad consensus on the proposals for revised MEM coverage of Non-Destructive Testing (NDT) has been established through a structured and inclusive consultation process as detailed in the Consultation Log Summary. Below are the key points illustrating how consensus was reached:

Diverse Stakeholder Engagement: The consultation involved a wide range of stakeholders, including employers, educational institutions, industry associations, and government bodies across multiple states. This broad representation, documented in Appendix A, ensured that various perspectives were considered.

Consultation Activities: Public and government consultations were conducted from 3 June 2024 to 28 June 2024, including three webinars aimed at gathering feedback. MISA publicly disseminated a feedback form on the project page website during public and government consultation. This form allowed individuals to submit their comments and feedback, with three options available for selection: agree with the proposed changes, disagree with the proposed changes, or provide no comment. Additionally, individuals were encouraged to submit feedback via email or through direct phone conversations. A consultation log was maintained to document the participants who provided their support. This approach facilitated real-time interaction and discussion among stakeholders. A Senior Officials Check was conducted from 25 October 2024 to 08 November 2024 indicating support for the training package products.

Key Agreement Points:

Support for Products: Feedback consistently indicated strong support for updating training units to align with updated technical standards and current industry practices, particularly concerning the new NDT technical requirements and NDT test methods (Appendix B).

Practical Training Emphasis: Stakeholders highlighted the necessity for robust practical training components, with many expressing a preference for hands-on experience to complement theoretical knowledge.

Alignment with Technical Standards: There was consensus on aligning the NDT units with ISO standards and technical guidelines, enhancing the credibility and relevance of the training (as noted in individual feedback entries).

Response to Feedback: The Consultation Log includes responses to specific feedback, showing that stakeholder concerns were taken seriously and led to actionable changes.

Consensus Validation: The log indicates that many organisations, including the Australian Institute for Non-Destructive Testing (AINDT) and various employers, expressed their support for the proposed changes during technical committee meetings and feedback sessions.

Follow-Up and Iteration: The iterative nature of the consultation process allowed stakeholders to review and comment on proposed changes, fostering a collaborative environment and ensuring ongoing buy-in.

Documented Support: The high-level consultation log shows a clear trajectory of agreement, with committees and representatives from various organisations affirming their support for the training package product components.

Through these comprehensive consultation efforts and the clear documentation of stakeholder feedback, broad consensus has been effectively reached on the NDT training package products, reflecting a shared commitment to enhancing workforce capabilities in this critical area.
	19-2 - Consensus not reached: N/A
	22 - Rationalising and streamlining: To rationalise and streamline the training package products for Non-Destructive Testing (NDT) Technicians, a comprehensive review was undertaken, informed by industry feedback and the updated technical standards. This approach is supported by the Australian Institute for Non-Destructive Testing (AINDT) and is reflected in the recognition of NDT technicians in various awards and enterprise agreements.

The NDT Diploma qualification was revised to incorporate the new and revised NDT units of competency. Importantly, all units are designed without mandatory workplace requirements to enhance flexibility for learners.

In alignment with industry expectations, the assessment requirements have been 
enhanced to address technical standard requirements, current job role demands, eliminate unnecessary duplication, and strengthen the relevance of the competencies. The revised units of competency are structured to meet higher-level skill requirements and to support cross-disciplinary applications, facilitating the mobility of skilled workers across related sectors.

The MEM Manufacturing and Engineering Training Package inherently promotes the transition of individuals between interconnected occupations. The newly drafted components are aimed at fostering the development of transferable skills applicable in various industry contexts.

During the review process, Manufacturing Alliance identified the need for further modifications in response to revisions of ISO standards.  Manufacturing Alliance developed five new units of competency covering the skills required by NDT technicians to undertake basic NDT tests, effectively distinguishing between trade and technician NDT competencies. This initiative was validated during public and government consultations.

In summary, the rationalisation process resulted in the revision of 18 units, the development of five new units, and the revision of one qualification along with one skill set, all aimed at enhancing the efficacy and relevance of the training package in alignment with industry standards.
	23 - Transition Period: N/A
	23 - Yes: Off
	23 - No: Yes
	24 - TGA link: https://legacy.training.gov.au/PrePublished/Details/495220f0-c716-4e4a-9cf4-b9e6188a63b9
	25 - Pre Reqs Issues: N/A
	25 - Pre Reqs Process: The general MEM Manufacturing and Engineering Training Package approach to prerequisites is outlined in the CVIG:
The MEM Manufacturing and Engineering Training Package units of competency are built on a structure of accumulated skills and knowledge. Any units of competency that underpin or support progress towards a higher unit of competency is listed as a prerequisite. They specifically do not indicate a particular sequence in which they must be delivered or assessed. 

Some of the proposed units (specifically technical non-destructive testing units) have significant numbers of prerequisites in order to reflect the skills and knowledge requirements in the technical standards. Wherever possible a significant effort was been made to reduce and minimise the use of prerequisites as part of the 18 revised and five new units of competency. An outline is provided in the anti-discrimination assessment to articulate the minimisation efforts, this supports access and progression.
	25-2 - Yes: Off
	25-2 - No: Yes
	25-1 - No: Off
	25-1 - Yes: Yes
	26 - TPOF declaration: Yes
	26 - Attachments declaratin: Yes
	26 - CEO sign date: 27/03/2025
	26 - CEO Name: Sharon Robertson
	27 - CEO Summary Statement: This submission has been developed in full compliance with the requirements outlined in the Training Package Organisational Framework (TPOF) and adheres to the relevant standards for training product development. The training products detailed in this submission are designed and developed in accordance with the Standards for Training Packages, the Training Package Products Policy (TPPP), and the Training Package Products Development and Endorsement Process Policy (TPPDEPP).

The Manufacturing Alliance has acquitted all requirements for approval for training products released under this initiative.

	26 - CEO Signature: 
	3 Evidence Ref: TPA Submission Attachment A - Training products submitted for assurance
	5 Evidence Ref: 1. TC_Membership form Karen Humphreys

2. TC_Membership form Jason North

3. TC_Membership form Angelo Zaccari

1.1 Technical Committee_TOR signed Karen Humphreys

2.1 Technical Committee_TOR signed Jason North

3.1 Technical Committee_TOR signed Angelo Zaccari
	6 Evidence Ref: NDT_Consultation_Log_Summary
	7 Evidence Ref: Project Overview and Consultation Strategy
	10 Evidence Ref: NDT_Consultation_Log_Summary
	11 Evidence Ref: NDT_Consultation_Log_Summary
	12 Evidence Ref: 
	13 Evidence Ref: JSC_ISA_Email_Engagement
	15 Evidence Ref: N/A
	18 Evidence Ref: 
	19 Evidence Ref: NDT_Consultation_Log_Summary
	20 Evidence Ref: NDT_Anti_Discrimination_Assessment
	21 Evidence Ref: The MEM50425 Diploma of Engineering – Non-Destructive Testing pathways into and through the qualification have not changed.
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